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Internal Employee Hired to New Position Classification  

Employees hired to a new job classification are probationary in the new position for a period of six months
from the date of change of status and will be evaluated prior to the end of the nine-month period. 
Advancement to regular status in the new job classification is contingent upon a satisfactory evaluation.

Employees who are hired to a new job classification prior to January 31 of any fiscal year shall be eligible
for advancement to the next step of the new salary schedule range at July 1 of the next fiscal year.

Employees who are hired to a new position and/or classification after January 31 of any given year will
remain at the new range and step placement through the subsequent fiscal year.
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