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Notice of Criminal Records Check — Fingerprints
(Application for Employment)

An applicant for employment is subject to a criminal records check, which may include fingerprint
collection where appropriate, as required by law and MESD Board Policy. An applicant’s refusal to
consent to a criminal records check, including fingerprint collection, will cause MESD to withdraw an
offer of employment.

An applicant, who would otherwise be subject to fingerprint collection, may be exempt from the
requirement where the applicant ha successfully completed a criminal records check, which included
fingerprint collection, under ORS 326.603 and has continuously resided in Oregon since completion of that
records check.

An applicant, who claims an exemption, has the burden to provide MESD with evidence which supports
the exemption. Any fees associated with the criminal records check, including fingerprinting, shall be the
responsibility of the applicant. Such fees shall be paid at the time the criminal records check is collected.

The Oregon Department of Education (ODE) will review the fingerprint-based criminal records check, and
notify MESD if a person may be employed. A person is not employable where ODE determines that the
person has been convicted of a crime listed in ORS 342.143 or in OAR 581-227-716(9), or has made a
false statement about the conviction of a crime.

Where ODE notifies MESD that person is not employable, MESD will immediately terminate the
employment. The person may appeal ODE’s determination to the Oregon Superintendent of Public
Instruction as a contested case under ORS 183.413 to 183.470.

I have read and understand the above information.

Signature of Applicant:

Date:
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